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Prepare. Aspire. Succeed
DISTRICT PUBLIC SCHOOLS

CONTRACT FOR EMPLOYMENT AS ASSISTANT SUPERINTENDENT
between
THE MADISON DISTRICT PUBLIC SCHOOLS BOARD OF EDUCATION
-and-
PAMELA VERMIGLIO

Position: Assistant Superintendent
Work Days: 260 days (52 weeks)
Final Salary: $128,750.00

THIS CONTRACT, made and entered into at Madison Heights, Michigan, this 19" day of June, 2023, by
and between Madison District Public Schools, a Michigan general powers school district (the “District”), and
Pamela Vermiglio (the “Employee”).

IT IS AGREED

1.

TERM - The District will employ the Employee for a period from July 1, 2023 to June 30, 2024 as
defined in the Michigan Revised School Code, MCLA 380.11 et seq.

TENURE - The Employee will not have or acquire tenure in his/her current or any other administrative
or assigned capacity. The District’s failure to continue the Employee’s employment after the term of
this Contract, or re-employ him/her in another capacity, will not be considered a breach of this
Contract.

QUALIFICATIONS - The Employee represents and warrants that he/she meets, and will continue to
meet, at least the minimum qualifications and certifications required by law to serve in his/her current
assignment and any other administrative or other position to which he/she may be assigned.

DUTIES - The Employee will competently and faithfully perform his/her duties, as required by law,
and any additional duties or tasks assigned by the Superintendent. The Employee will fulfill directives
of the Superintendent and those Employees to whom he/she reports, as well as all Board policies and
administrative regulations and all of the decisions and directives of the District's Board of Education as
interpreted by the Superintendent, and carry out the District's programs and policies during the entire
term of this Contract and any renewal terms.

Notwithstanding the above, the Board of Education may assign the Employee to a different capacity
other than above specified and involving different responsibilities, at any time during the term of this
contract, subject to advance written notice of such reassignment being provided to the Employee.

SALARY - The Employee’s Salary for the 2023-24 school year will be $128,750.00. The Employee’s
Salary for the 2023-24 school year shall be $128,750.00, which represents a raise of 3.00% from the
2022-23 school year.
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The Employee’s work year will consist of 260 days (“Work Days”). It is recognized and agreed to by
the parties that the Salary shall be prorated as to annual amount for 2023-24 for actual days worked in
the position.

The Salary will be payable in equal bi-weekly installments over the school year.

FRINGE BENEFITS — The Employee shall be entitled to the fringe benefits listed below. The Board
of Education expressly retains the right, in connection with the future establishment of benefits for the

Employee and administrative positions, to modify and change benefits existing as of the date of this
Contract.

A.

Paid Holidays. Employee shall be afforded the following TWELVE (12) paid holidays: Fourth
of July, Labor Day, Wednesday prior to Thanksgiving, Thanksgiving, Friday after Thanksgiving,
Christmas Eve, Christmas Day, New Year’s Eve, New Year’s Day, Martin Luther King Day,
Good Friday, and Memorial Day.

Vacation. The Employee shall receive 4 weeks of vacation to be used during the year. In the case
that the Employee does not use all earned vacation days by June 30" of the year earned, up to 10
vacation days may carry over into the next year not to exceed 30 days. The Employee may
request to cash in up to 10 vacation days yearly with approval of the Superintendent. The District
will compensate the Employee at his/her per diem rate at the termination of his/her employment
their prorated accrual of unused vacation days.

Sick Days. Employee shall receive % sick day on the first two pays of each month. In the case
that the Employee does not use all sick days by June 30 of the year earned, they shall carry over
into the next year, not to exceed 90 days. The Employee may cash in up to 5 sick days yearly
with approval of the Superintendent. The District will compensate Employee ¥ his/her per diem
rate at the termination of his/her employment for his/her prorated accrual of unused sick days.

Personal Leave Days. Personal Leave days shall be defined as business that requires the
presence of the Employee and reasonably cannot be conducted at any time other than during the
working day. The Employee shall receive 2 personal leave days per year. One in July and one in
January. All personal leave time must be pre-approved by the Superintendent or designee. Any
unused personal days on June 30 shall roll into the Employee's sick bank.

Jury Duty. The District shall pay an amount equal to the difference between Employee’s regular
daily rate and the daily jury duty fee paid by the Court. This does not include travel allowance or
reimbursement of expenses paid to Employee by the Court, is paid only for days when Employee
reports for or performs jury duty, or for a Court appearance for a subpoena issued by the District
to the Employee as a witness in a case connected with the Employee’s employment. In addition,
this only applies when the Employee would be scheduled to work.

Bereavement. The Employee will be allowed up to five (5) days per death of an immediate
family member for bereavement. The Superintendent may request reasonable verification as a
condition of an Employee’s rights under this paragraph. Bereavement days are non-accruable.
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11.

The immediate family shall be defined as spouse, children, father or mother of either spouse,
sibling of either spouse, grandparent of either spouse, brother, sister, brother-in-law, sister-in-law,
any other person acceptance as an exemption on Employee’s income tax or any person who
makes his/her home with the Employee and in the judgment of the Superintendent is emotionally
dependent of the Employee as member of a household.

G.  Insurance. All insurance Protection Benefits (medical, vision and dental) as outlined in the
Master Agreement of the Madison District Public Schools Board of Education and the Madison
District Association of Administrators.

H.  Travel Reimbursement. The Employee shall be eligible to be reimbursed for travel, meals and
lodging approved by the Superintendent in accordance with per diem expense and
reimbursement procedures established by the Board. Any expenses to be incurred by the
Employee for out-of-district travel shall be submitted for review and approval by the Board.
Mileage shall be reimbursed at the current Internal Revenue Service (IRS) rate for any
school-related travel outside the school district. Mileage shall be calculated from the District to
the determined destination.

EVALUATION - The Board shall evaluate the Employee’s performance annually in accordance with
Sections 1249 and 1250 of the Revised School Code, as applicable.

CONFLICT OF INTEREST - The Employee will faithfully serve the District and its interests during
the term of this Contract. The Employee will not directly or indirectly acquire or otherwise possess any
interest adverse to that of the District. In the event that a question arises as to whether a given interest is
in conflict with the interests of the District, the Employee shall make full disclosure of the same to the

Superintendent for review and disposition, which disposition shall be controlling and complied with by
the Employee.

OUTSIDE EMPLOYMENT - The Employee will not be employed by or perform services for any
other employer or person during the term of this Contract which conflicts with his/her obligations
hereunder and further shall inform the Superintendent of such proposed outside employment reasonably
before accepting an offer for the same.

PROFESSIONAL ORGANIZATIONS AND CONFERENCES - The District will reimburse the
Employee for dues and expenses reasonably incurred in connection with his/her membership in
professional organizations for which the Employee has received advance written approval from the
Superintendent. The District will also reimburse the Employee for expenses reasonably incurred
attending conferences for which the Employee has received advance written approval from the
Superintendent.

TERMINATION - The Employee may terminate this Contract by giving as much advance written
notice as possible to the Superintendent. The Board of Education may terminate this Contract during its
term, and without further liability to the Employee under this Contract or otherwise, for a reason or
reasons that are not arbitrary or capricious.
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17.

NON-DISCRIMINATION - The District and Employee shall not discriminate on the basis of race,
color, national origin, sex (including sexual orientation), disability, age, religion, heights, weight,
marital or family status, military status, ancestry, genetic, information, or any other legally protected

category (collectively, “Protected Classes”), except where based on a bona fide occupational
qualification.

DISPUTE RESOLUTION - The Employee and the District agree that any and all disputes or claims
arising from or relating to the Employee' s employment, the termination or non-renewal of the
Employee's employment or this Contract, including its negotiation and execution, will be submitted to
final and binding arbitration in Oakland County, Michigan, according to the American Arbitration
Association's ("AAA's") National Rules for the Resolution of Employment Disputes. The parties
hereby agree and acknowledge that this paragraph has been the subject of arms-length negotiations
between them and hereby assert that the terms of this Paragraph are not, and shall not be construed by
the AAA, as an Employer Promulgated Plan, as that term is used by the AAA. The Employee or the
District may move for entry of judgment on the arbitrator's award in any court of competent
jurisdiction. The Employee and the District acknowledge and agree that this paragraph precludes them
from filing a civil action concerning the disputes covered by this paragraph and this Contract and,
therefore, waive their right to trial by jury concerning any and all such disputes.

LIMITATIONS OF CLAIMS OR ACTIONS - The Employee and the District agree that any demand
for arbitration, administrative complaint or civil action arising from or relating to the Employee’s
employment with the District, the termination of the Employee’s employment with the District or this
Contract, including its negotiation and execution, must be filed no later than 180 calendar days from the
date on which it accrued or no later than 180 days from the termination of the Employee’s employment
with the District, whichever is sooner. The Employee and the District waive any longer limitations
period. This paragraph is not intended to, and should not be construed to, extend any statutory or other
limitations period shorter than 180 calendar days.

WAIVER OF BREACH - The Board of Education and the District will not waive any breach of any
provision of this Contract except in writing. Such a waiver will not waive future breaches.

SEVERABILITY - If any paragraph or provision of this Contract is illegal or unenforceable under the
laws of the United States or the State of Michigan, that paragraph or provision will not be enforceable
without invalidating the remaining paragraphs and provisions of this Contract.

ENTIRE AGREEMENT - This Contract is the parties’ entire agreement and supersedes any other
understanding or agreement, verbal or written, and may not be modified or amended except by another
written agreement signed by the Employee and approved by the District’s Board of Education in a
public meeting held in conformity with Michigan’s Open Meetings Act.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this day and year, as
written below.

SIGNATURES ON FOLLOWING PAGE



MADISON DISTRICT PUBLIC SCHOOLS BOARD OF EDUCATION
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ASSISTANT SUPERINTENDENT
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